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“Neighbors and Co-Residents: The Importance of Residential Labor Market Networks,” keynote address,
International Conference on Labor Economics, Xiamen University, Xiamen, China, December 2009.

“How Do Economists Think About and Study Discrimination?” keynote address, 46th Annual Economic
Education Winter Institute, St. Cloud State University, St. Cloud, Minnesota, February 2008.

“Population Aging and Age Discrimination,” keynote address, Conference on Measuring Discrimination,
Universite d’Evry Val D’Essonne, France, December 2007.

POLICY-RELATED TESTIMONY:

Testified on AB 225 (California EITC expansion) at California State Assembly Committee on
Appropriations, 2017.
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California State Senate testimony on job creation policy, 2011.
California State Senate testimony on enterprise zones, 2010.
California State Senate testimony on business relocation, 2006.

Congressional testimony on minimum wages and poverty, U.S. House Committee on Education and the
Workforce, 2000.

Congressional testimony on minimum wages and employment, U.S. House Committee on Government
Reform and Oversight, 1996.

CONSULTING AND TESTIFYING:

Jewett et al. v. Oracle America, Inc., 17-CIV-02669, Superior Court of the State of California
Served as plaintiffs’ expert witness to address statistical evidence on sex discrimination in pay.
Deposed. Qualified as expert witness.

EEOC v. R&L Carriers, Inc. and R&L Carriers Shared Services, LLC, No. 1:17-cv-00515-SJD, U.S.
District Court, Southern District of Ohio
Served as plaintiff’s expert witness to address statistical evidence on sex discrimination in hiring,
Deposed and testified.

Ellis et al. v. Google LLC, No. CGC-17-561299, Superior Court of the State of California
Served as plaintiffs’ expert witness to address statistical evidence on sex discrimination in pay.
Deposed.

Cahill et al. v. Nike, Inc., No. 3:18-cv-1477-JR, United States District Court District of Oregon
Served as plaintiffs’ expert witness to address statistical evidence on sex discrimination in pay.
Deposed.

Bragg et al. v. Pacific Maritime Association, International Longshore and Warehouse Union, and
International Longshore and Warehouse Union Local 13, No: 19STCV35714, Superior Court of the
State of California County of Los Angeles—Central District
Served as plaintiffs’ expert witness to address statistical evidence on discrimination against pregnant
workers. Deposed.

Boynes et al. v. Limetree Bay Ventures, LLC et al.; Shirley et al. v. Limetree Bay Ventures, LLC et al.;
Charles and Charles et al. v. Limetree Bay Ventures, LLC et al.; Beecher Cotton et al. v. Limetree
Bay Ventures, LLC et al.

Served as plaintiffs’ expert witness to address criteria for eligibility for programmatic relief owing to
contamination of water supplies. Testified.

Rasmussen et al. v. The Walt Disney Co. et al.
Served as plaintiffs’ expert witness to address statistical evidence on sex discrimination in pay.
Deposed.

California Civil Rights Department v. Activision Blizzard, Inc. Et Al., Case No. 21STCV26571

Served as plaintiffs’ expert witness to address statistical evidence on sex discrimination in pay.
Deposed.
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Donofrio, Antonelli, and Paine v. IKEA Holdings US, Inc., IKEA US Retail, LLC, and IKEA North
America Services, LLC, No. 2:19-cv-00723.AB. U.S. District Court for the Eastern District of
Pennsylvania
Served as plaintiffs’ expert witness to address statistical evidence on age discrimination in hiring.
Deposed.

Ndugga v. Bloomberg L.P.
Served as plaintiffs’ expert witness to address statistical evidence on age discrimination in hiring.
Deposed.

Rabin et al. v. PricewaterhouseCoopers, LLP, No. 3:16-cv-02276-JST, U.S. District Court, Northern
District of California
Serving as plaintiffs’ expert witness to address statistical evidence on age discrimination in hiring.
Deposed.

EEOC v. Darden Restaurants, Inc., No. 15-20561, U.S. District Court, Southern District of Florida
Served as plaintiffs’ expert witness to address statistical evidence on age discrimination in hiring.
Deposed and testified. Qualified as expert witness.

Koehler et al. v. Infosys Technologies Limited, Inc., and Infosys Public Services, Inc., No. 2:13-cv.885,
U.S. District Court, Eastern District of Wisconsin
Serving as plaintiffs’ expert witness to address statistical evidence on ethnic discrimination in hiring,
promotions, and terminations. Deposed.

Heldt et al. v. Tata Consultancy Services, Ltd., No. 4:15-cv-01696, U.S. District Court, Northern District
of California
Served as plaintiffs’ expert witness to address statistical evidence on ethnic discrimination in hiring
and terminations. Deposed and testified. Qualified as expert witness.

Smiley v. Hologic, Inc., No. 3:2016cv00158, U.S. District Court, Southern District of California
Served as plaintiffs’ expert witness to address reasons for inability of plaintiff to find new
employment after termination. Deposed.

Jewett et al. v. Oracle America, Inc., 17-CIV-02669, Superior Court of the State of California
Served as plaintiffs’ expert witness to address statistical evidence on sex discrimination in pay.
Deposed. Qualified as expert witness.

EEOC v. R&L Carriers, Inc. and R&L Carriers Shared Services, LLC, No. 1:17-cv-00515-SJD, U.S.
District Court, Southern District of Ohio
Served as plaintiff’s expert witness to address statistical evidence on sex discrimination in hiring.
Deposed.

Ellis et al. v. Google LLC, No. CGC-17-561299, Superior Court of the State of California

Served as plaintiffs’ expert witness to address statistical evidence on sex discrimination in pay.
Deposed.
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